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Diversity Framework
Equal Opportunity

Submit (.EqualOpportunity):

How the Applicant and, as applicable, the Operator, will incorporate a program of equal opportunity by which 
the Applicant guarantees to provide equal employment opportunities to all employees qualified for licensure 
in all employment categories, including minorities, women and persons with disabilities.
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Caesars Palace Times Square Equal  
Opportunity Program

All parties named in this proposal and involved in the Caesars Palace Times 
Square (CPTS) project are committed to the importance of equal opportunity 
in all its manifestations as an inherent good.

This includes hiring and retaining a diverse and 
engaged workforce and building a workplace that 
empowers all employees to reach their full 
professional and personal potential. Caesars  
Palace Times Square partners, including Caesars 
Entertainment, SL Green, and Roc Nation, will strive 
to be a model for effective and sustainable equal 
opportunity and inclusion for the State’s gaming 
industry as a whole.
 

Caesars Palace Times Square
CPTS will promote an environment of continuous 
learning that encourages thorough self-examination, 
with the perspectives of colleagues, vendors, 
customers, and guests serving as sources of 
knowledge, insight, and inspiration. The CPTS team 
pledges to empower and integrate these diverse 
insights and aspirations in order to positively impact 
casino operations and better serve the community. 
CPTS will accept and respect colleagues and 
assume their good intentions—taking in differing 
perspectives, refraining from judgment or 
condemnation, and working together toward  
optimal outcomes.
 
The partners are dedicated to ensuring a culture of 
accountability for effective and sustainable diversity, 
equity, and inclusion at the individual, leadership, 
and organizational levels. Leadership will set both 
the tone and expectations for performance to 
effectuate successful diversity, equity, and  
inclusion outcomes.

SL Green
SL Green is an Equal Opportunity Employer 
committed to providing equal opportunity and fair 
treatment to all individuals based on merit, without 
discrimination due to race, color, religion, national 
origin, sex, sexual orientation, age, disability,  
veteran status, or other characteristics protected by 
law. The management team is dedicated to ensuring 
equal opportunity employment with respect to 
recruitment, hiring, placement, promotion, transfer, 
training, compensation, benefits, employee 
activities, access to facilities and programs,  
and general treatment during employment. 

SL Green works diligently to bolster its workforce  
and to encourage a wide range of applicants to 
better reflect the wonderful mosaic of the Empire 
State and NYC. The company’s People Experience 
team partners with a third-party recruitment 
platform that helps employers seek experienced and 
racially diverse talent.
 

Caesars Entertainment
Caesars Entertainment, which will operate the 
Caesars Palace Times Square hotel and casino,  
is an Equal Opportunity Employer committed to 
providing equal employment opportunities for all 
applicants and Team Members. Caesars hires based 
solely on qualifications, and in doing so complies 
with all legal requirements. CPTS will be modeled on 
this policy, which prohibits any employment decision 
from being made (or not made) based on any 
protected classification under local, state, or federal 
law, including but not limited to race, color, religion, 
sex (including pregnancy, sexual orientation, or 
gender identity), national origin, age (40 or older), 
disability, and genetic information (including family 
medical history). 
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CPTS guests, customers, and Team Members will 
come from every part of the world, and differences  
will be embraced. As one team, CPTS will care for 
and respect both Team Members and CPTS 
communities, striving to make each person feel 
respected and welcomed while also understanding 
and valuing each other’s differences. Caesars will 
create a culture of belonging by including others  
and empowering different perspectives.

It will respect the customs and traditions of CPTS  
guests, customers, and Team Members in all 
circumstances, except where doing so would either 
break the law or create tensions or difficulties 
between or among people. 
 
Caesars will treat every Team Member with dignity 
and respect. It will strive to be fair and just, always 
endeavoring to select and retain the best-qualified 
individuals based on job-related qualifications,  
and regardless of any protected group status  
under the law. 

Roc Nation
Founded in 2008, Roc Nation has established itself 
as a preeminent entertainment company that 
encompasses a variety of verticals. This includes
management, sports agency, live staging and 
production, music publishing, and music distribution. 
Roc Nation’s New York native founders—Shawn 
Carter, Desiree Perez, Juan Perez, Jay Brown, and 
Tyran Smith—reflect the rich tapestry of NYC. 
Headquartered in New York, led by Desiree Perez, 
the only Latina CEO in the music industry, Roc 
Nation’s influence in diversifying spaces is evident in 
multiple history-making milestones. They are firmly 
committed to providing equal employment 
opportunities to all applicants, and endeavor to 
create a diverse workplace that reflects their 
commitment to social justice.

From top to bottom, ownership to entry 
level employee, no other proposal can 
match Caesars Palace Times Square’s 
commitment to ensuring the gaming facility 
reflects the diversity of the New York 
community in which it operates.
For more details, see  
EvalDiv2.CPTSOwnershipLeadership.


